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The Rincon Valley Union School District (“District”) and the Rincon Valley Union
Teachers Association (“RVUTA”), jointly known as the Parties (“Parties”) enter into this
Memorandum of Understanding (“MOU”) regarding the issues related to the coronavirus
(COVID-19) and the opening of schools during the 2020-2021 school year.

RECITALS

1. This Agreement sets forth the 2020-2021 protocols and terms that the District and
RVUTA have agreed upon regarding working conditions for RVUTA bargaining unit
members providing the In-Person/Hybrid Instructional Model to students due to the
COVID-19 public health emergency.

2. The District and RVUTA recognize the importance of maintaining safe learning
opportunities and services for the benefit of the students and communities served by
the District, certificated staff, and classified staff.

3. The Parties agree that providing in-person educational opportunities and
continuity of District instruction and essential services to students are important and
that provisions should be made for District employees who are impacted by the
pandemic.

4. As a result of this pandemic, the Parties agree that for the period of this Agreement,
exigent and emergency circumstances exist. The parties agree that PK-8 grades will
return to in-person instruction when Sonoma County is determined to be in the Red Tier
(adjusted case rate of less than 8/100,000) by the State Department of Public Health for
at least five (5) consecutive days. The parties agree that if the State of California
conditions eligibility for an “In-Person Instruction Grant” on a return to in-person
instruction, the parties agree to meet as soon as possible regarding any State required
reopening criteria and/or mandates necessary to be eligible for such reopening grants.
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5. The Parties acknowledge that staff and students may need to self-quarantine,
become quarantined, or the District may need to close a learning cohort or close
school(s) on an emergency basis to slow the spread of infection and illness arising from
COVID-19 during the 2020-2021 school year including the 2021 extended school year
(summer program for special education).

6. California Senate Bills (SB) 98 and 820 provide statutory direction regarding the
re-opening of schools for “in-person” instruction, and when “distance learning” may be
provided.

7. The Parties recognize that the transition from a distance learning environment to an
In-Person/Hybrid Instructional Model presents unique challenges. The Parties
acknowledge this and are committed to collaborate in meeting these challenges.

AGREEMENT

Accordingly, in the interest of complying with California and County Department of
Public Health Guidance and the Governor’s Orders regarding the implementation of the
In-Person/Hybrid Instructional Model during the 2020-2021 school year and in order to
address the working conditions of RVUTA unit members providing instruction, the
Parties agree to all of the following:

Unless otherwise noted below, the provisions of this MOU shall supersede any
provisions of the Collective Bargaining Agreement (“CBA”) between the Parties that
are in conflict for the duration of this MOU, or until modified by mutual agreement of
the District and the Association. The Parties affirm the obligation to comply with all
provisions of the CBA not in conflict with this MOU. Further, the Parties affirm that all
provisions of the Educational Employment Relations Act (“EERA”) California
Government Code sections 3540 et seq. apply and remain in effect.

A. Definitions

1. “Synchronous Live Instruction” - Synchronous live instruction means an
educational instruction delivered in a classroom setting or through video-conferencing
whereby the instructor and student carry out essential tasks while together.

2. “Asynchronous Instruction” - Asynchronous instruction means an educational
instruction delivered to students whereby the instructor and student carry out tasks
while not together.

3. “Distance Learning” - Distance Learning is defined as instruction in which pupil and
instructor are in different locations and pupils are under the general supervision of a

certificated employee of the District. This program assigns students to applicable
teachers and staff, in which the student and teachers are connected virtually, and

instruction is a balance of synchronous and asynchronous modalities. In addition, 2
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Distance Learning must be in compliance with California Senate Bills (SB) 98 and 820
and applicable laws.

4. “Daily Live Interaction” - this means daily interaction with certificated employees and
peers for purposes of instruction, progress monitoring, and maintaining school
connectedness. This interaction may take the form of internet or telephonic
communication, or by other means permissible under public health orders and
consistent with this MOU.

5. “Classroom” – is any physical academic, learning, assessment, or instructional
space used by students, certificated staff, classified staff, parents, administrators, or
other adults on a school campus. This applies to both indoor and outdoor learning
spaces, and includes libraries, computer or scientific laboratories, study halls, or any
other common space on a school campus.

6. “Close Contact” – For COVID-19, a close contact is defined as any individual who
was within 6 feet of an infected person for at least 15 minutes starting from 2 days
before illness onset (or, for asymptomatic patients, 2 days prior to positive specimen
collection) until the time the patient is isolated.

7. “Cohort” – A cohort is a stable group with fixed membership that stays together, for
all courses and activities (e.g., lunch, recess, etc.) and avoids contact with other
persons or cohorts.

8. “Common Equipment” – is any school equipment or structures that are designed to
be used or shared by more than one individual. This includes, but is not limited to,
technology, books, computers, recess/playground equipment, physical education
equipment, pens, pencils, etc.

9. “Common Space” – is any indoor or outdoor space on a school campus designed or
commonly used by more than one group of individuals. This includes, but is not limited
to, school offices, nurse stations, playgrounds, blacktops, quads or outdoor gathering
spaces, hallways, bathrooms, etc.

10. “Face Coverings” – face coverings or masks as recommended by federal, state, or
local public health guidance.

11. “Hand Sanitizer” – this product must contain at least 60% alcohol and must be
used in compliance with public health advisories.

12. “Personal Protective Equipment” – this refers to equipment that is used to limit or
prohibit the transmission or infection of COVID-19 from person to person. It is also
commonly referred to as Essential Protective Equipment or Essential Protective Gear
and includes face coverings, masks, N95 masks, face shields, humanity shields,



barriers, gloves, and other protective gear.
3
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13. “Physical Distancing” – also known as social distancing to help decrease the
spread of the virus by increasing the space between adults to at least six (6) feet
between themselves and other individuals; and between students to approximately four
(4) to six (6) feet between themselves and other students, maximizing the classroom
spaces for the furthest distance.

B. School Closures and Openings

1. The Parties agree that the District shall be in consultation with the State and
County Health officials and in compliance with State and County Health orders to
determine whether a school is closed, opened under an In-Person/Hybrid Instructional
Model, fully reopened to in-person instruction, or reopened after partial or full closure.

2. The Parties agree that the attached partial In-Person/Hybrid Instructional Model
grade level schedules shall apply and are subject to adjustment as necessary. Any
adjustments to the schedule will be done through the meet and confer process between
RVUTA and the District.

3. County Tier Metrics. Relevant metrics will be used to guide decision-making, and the
District will consult with RVUTA prior to announcing school closures and openings.

The District shall communicate closures and re-opening to bargaining unit members as
applicable. Such communication shall be by email or by telephone.

a. Calendar. Upon reaching the Red Tier and/or the Hybrid Model Start date as is
determined in accordance with State and County guidance and law, teaching
schedules will include the addition of asynchronous instruction with one live
interaction daily for three days to provide unit members additional preparation
time for the change in instructional models.

4. The Parties understand and agree that the Superintendent or designee will
communicate decisions regarding changes to working conditions to RVUTA. The
Parties agree to negotiate any effects of decisions related to COVID-19 with RVUTA as
soon as practical under the then current circumstances.

5. Emergency Closure and Reopening. The Parties agree that during the remainder of
2020-2021 school year that the District may transition from one instructional model to
another as a result of any State/County/District order:

Student instruction and services through the Distance Learning Model; and
Student instruction and services in-person through the hybrid in-person
instructional learning models; and Student instruction and services through the
full in-person model.
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C. Health and Safety

The COVID-19 pandemic has caused federal, state, and local public health officers to
issue orders and guidance impacting the educational operations of the District in order
to minimize health and safety risks associated with COVID-19 infection and illness. As
a result of the orders and guidance issued by federal, state, and local public health
officers, any in-person learning offered by the District during the pandemic shall be
offered consistent with all of the health and safety provisions below.

1. COVID-19 District Safety and Mitigation Guidelines. The Parties agree that this
MOU addresses the implementation of the in-person instructional model and use of
distance learning in accordance with mitigation protocols as required by federal and
State health officials in order to prevent the spread of illness arising from the
coronavirus during the 2020-2021 school year, and/or for the duration of any orders
from public agencies with jurisdiction over the District.

a. RVUSD COVID-19 Testing Plan will include symptomatic, asymptomatic and
response testing according to the testing guidelines provided by the state. The
District has partnered with Curative to offer an in-district surveillance testing
system. The District commits to remaining a partner in this program for the
duration of time necessary.

b. Available testing options for RVUSD employees:
i. On Site Testing through Curative
ii. Personal Health Plan Providers
iii. Attached list of testing sites, subject to change

2. The District shall ensure that all students, employees, and visitors fill out a
checklist daily for symptoms associated with COVID-19 infection prior to entering
school buildings.

Health screening, notification, and quarantine protocols and procedures will be
created and implemented by the District prior to in- person learning occurring.

All students and staff will be trained on these protocols and procedures.

Staff testing will be consistent with health department guidelines.

3. Face Covering Requirements/PPE. Face coverings are required to be worn properly
(covering mouth and nose) at all times by all individuals on a school campus, indoors or
outdoors. This applies to all students grades preschool-8, all administrators, and any
visitors on campus over the age of 2. The District shall share with staff and parents a



plan to address students and others who are not in compliance with the face covering
requirements. This plan shall be created and shared prior to students returning
in-person.
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The District shall provide PPE to all unit members and students for every day that unit
members or students are required to report to school sites.

a. Additional PPE will be provided to counselors and special education teachers
when their duties require them to be in close contact with students and may
allow for multiple changes of PPE per day.

b. Every unit member will be provided with at least one Plexiglas table shield. An
additional shield will be provided if requested for rooms for each classroom
assistant.

c. When assisting with toileting needs, the staff and students, when appropriate,
must wear face coverings. Gloves should also be worn when toileting and direct
contact during toileting must be made. Gloves must be changed and hands
washed between interactions with each student. If the student is unable to wear
a face covering or a face covering with a drape in addition to a face covering and
gloves, the staff should wear a face shield as well. These procedures should also
be applied to other health procedures, such as when assisting with gastrostomy
tube (g-tube) feeding. Gowns, gloves and face shields shall be provided for all
assignments that require toileting or any potential exposure to bodily fluids.

d. Face coverings shall not be required for students or staff if there is a medical or
behavioral reason for not wearing a face covering. This should be verified in

writing from a medical professional and documented in the student’s IEP. Unit
members who work with students who are not required to wear masks shall be
given more comprehensive PPE and shall receive multiple sets of PPE per day.

e. For unit members who cannot wear a mask according to section 2.05.1, face
shields or equivalent shall be used. Masks and face shields may not be required
for students with a medical apparatus if the mask or face shield prevents or
obstructs the use of the apparatus.

f. If the legally required PPE is not available at the school or if the unit member
believes that classroom PPE supplies are running low, the unit member shall
notify their site administrator and appropriate PPE shall be provided.

g. A procedure shall be communicated for requesting specialized or additional PPE
based on the specific needs of the unit member, class and/or students.

h. If there is insufficient PPE available after the District has been notified of the



need and is not able to provide then the District shall make immediate
accommodations to ensure student and staff safety.

4. Compliance with Safety Orders. The Parties agree that State and County safety
orders and guidelines continue to adapt based on the changing conditions of the
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pandemic. The District will adhere to the attached District guidelines, which are based
upon State and County orders, which will be updated consistent with subsequent orders
and guidelines as reflected in State and County public health orders.

a. The District shall ensure that all classroom spaces, restrooms, common spaces,
and workspaces are cleaned and disinfected daily, including but not limited to
desks, doorknobs, light switches, faucets, and other high touch fixtures, using
the safest and most effective disinfectant necessary. Such cleaning shall not be
required to be performed by bargaining unit members.

i. Proper and safe ventilation in all classrooms and work areas will be
ensured and meet standards for ventilation systems. Fresh outdoor air will

be provided through ventilation systems as practical, including
opening windows and/or doors where possible and practicable. All
operable windows shall be reviewed to ensure functionality. Air filters
and filtration systems will be replaced and maintained according to
manufacturer recommendations to ensure optimal air quality. Air
Purifiers with HEPA filters will be placed in each classroom. Bipolar
ionization units will be installed in all work spaces.

ii. Unit members will be offered alternate locations to meet with students
that have at least one operable window and an exterior door, or two or
more operable windows, or a covered outdoor space.

iii. In order to help maintain physical distancing requirements in all
common walkways, railed walkways and congregation areas (both

outdoor and indoor), prior to in-person learning, the District shall
create unidirectional pathways where practicable. These pathways
shall be clearly marked to indicate the direction of travel and the six (6)
feet physical distance spacing requirements where practicable.

iv. Each classroom and office shall be provided with hand sanitizer and
masks. Masks will also be available upon entry to the campus.

v. Each classroom will be provided with cleaning/disinfecting supplies so
that unit members may contemporaneously clean their classrooms as
desired and needed.

vi. Each school site shall have a supervised location (isolation room)



where students can be picked up or released to their parent or
guardian to go home. Students assigned to this safety isolation
location shall not be returned during the school day to their classroom.
In addition, the District will provide increased support staff, which will
staff isolation “Care” rooms and provide necessary health assistance
to students and staff at school sites. The District shall follow Sonoma
County Public Health Guidelines regarding students’ return to school.
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vii. Additional PPE shall be provided in the isolation room at the highest
safety standard given the potential of exposure. The isolation room
shall be separate from the room used for general injury or medication
distribution.

viii. Classroom furniture and/or desks shall either be moved or labeled with
signage to support six feet of distancing and/or other required social

distancing requirements. District custodial and M&O staff will provide the
necessary support to reconfigure classrooms and unit members will have
input and guidance as to their particular room arrangements to meet their

instructional preferences; however, social distancing
requirements will take precedence and be met in all circumstances.
Classroom teachers shall establish and maintain seating charts or
other means, within their discretion, for the purposes of contact tracing
and to minimize contact.

ix. In-lieu of using District-provided PPE, unit members may bring their
own PPE so long as the PPE complies with county public health
guidelines and provides equivalent protection to the PPE provided by
the District.

x. Unit members shall not be required to bring their own PPE, and no unit
member shall be disciplined or evaluated negatively for not bringing
their own PPE.

xi. The Parties agree to meet as soon as possible to negotiate any impacts
and/or effects of any revisions or updates to public health and safety
guidelines issued by the State and Local County.

xii. The Parties recognize that frequent hand washing for a minimum of 20
seconds minimizes the spread of COVID-19.

xiii. All individuals shall be required to wash their hands or use effective
hand sanitizer upon entering district sites and every time a classroom
or workspace is entered.

xiv. Staff, administrators, and students who are sick are expected to



quarantine at home and shall not be permitted on a District site while
sick. The number of days is determined by the Covid-19 Coordinator
in consultation with Public Health.

xv. All closed classroom spaces, worksites, rooms, school sites, or
other District facilities shall be thoroughly cleaned and disinfected
prior to being re- opened for in-person learning.
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xvi. N95 masks shall be provided to: Unit members caring for individuals
who get sick at the worksite with possible symptoms of COVID-19

illness; and Unit members who may request in writing N95 masks due
to professional or personal health concerns. Unit members shall not be
required to submit a note from a medical professional when making
this request.

xvii. The District shall comply with the following hand washing
requirements:
1. Every room with a sink shall be stocked with soap and hand

sanitizer and paper towels.
2. Every classroom shall be provided hand sanitizer. Additional

bottles of hand sanitizer will be given to each classroom, as
necessary.

3. Non-classroom workspaces and common spaces shall be provided
hand sanitizer upon request.

4. Sinks for hand washing or portable hand washing stations shall be
available near classrooms that do not have sinks.

5. All hand washing/hand sanitizing supplies noted above or
otherwise provided shall be checked and restocked immediately as
practicable, as needed and prior to the beginning of each day that
staff or students are on campus.

5. Compliance with Safety Mitigation Orders. The Parties agree that unit members shall
comply with all of the safety mitigation orders from State and County Public Health
regarding COVID-19. In addition, the Parties agree that unit members shall comply with
the attached “COVID-19 District Safety and Mitigation Guidelines.”

6. Positive Test. In the event that a student or staff member tests positive for COVID-19
within a classroom cohort or a mixed classroom cohort, the District will confer with
Sonoma County Public Health Department to determine if and to what extent
classrooms/cohorts/schools will need to close in reference to the most up-to-date
Sonoma County Public Health Department COVID-19 Reopening Guidance for
Schools. (See Attachment)



7. Visitors. The District shall develop and implement a plan to minimize access to
school sites, and limit non-essential visitors, facility use permits, and volunteers.
Representatives from the Association, including local Association leaders, the California
Teachers Association, and the National Education Association, shall be granted access
to District worksites given that they follow PPE requirements and provide advanced
notification to the site or district administrator.

8. Compliance Issue. In the case of individuals refusing to comply with health
directives, such as the requirement to wear a mask on campus, administration will work
with the individual (and parent/guardian, if the individual is a student) to rectify the
behavior.

9
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If interventions are not followed, and the individual repeatedly refuses to comply with
directives, the administration will refuse access to district facilities to the non-student
and if it is a student, the administration shall pursue a resolution to ensure a safe and
healthy environment.

9. RVUTA and the District will work collaboratively to resolve any public health
situations that may arise

10. Working Conditions. The Parties agree that unit member working conditions shall
be consistent with (1) California law and local County orders (including SB 98, SB 820
and any other subsequently adopted state law or order), (2) the attached negotiated
and the agreed upon In-Person/Hybrid Instructional Model daily schedules, and (3) this
MOU. The District is committed to providing unit members with work spaces that are
conducive to high quality instruction.

a. The District shall calculate the maximum capacity of all workspaces while
maintaining physical distance and workspace distance requirements. The
capacity for each classroom space shall be posted prior to the start of in-person
learning.

b. All workspaces shall be measured and marked to maintain the physical
distancing and workspace distancing requirement prior to the start of in-person
learning.

c. Unit members will be relocated to classrooms and workspaces that have
adequate space for physical distancing.

d. In order to maximize physical distancing and safety, unit members will remove
personal furniture and belongings from their classroom by two weeks before
school opens for In Person Learning. If school site storage space is available,
unit members may request that the District store personal furniture to provide
adequate space for physical distancing.



11. Training. Consistent with federal, state, and local public health officer guidelines, all
staff shall be trained within two week prior to reopening for in-person instruction in the
following areas, including but not limited to:

Reinforcing the importance of health and safety practices and protocols;

Cleaning and disinfecting protocols, cleaning supplies and equipment;

Physical distancing requirements, personal protective equipment, and stable
classroom cohort protocols;

Health screening protocols and procedures;
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Protocols on responding to individuals who manifest symptoms associated with
COVID-19 while at school;

Protocols on responding to individuals with a family member or someone in close
contact with a student or staff member who tests positive for COVID-19;

Protocols on responding to a student or staff member testing positive for
COVID-19; and

Any other orders or guidelines in operation at a District site for which a
bargaining unit member is expected to understand and comply with.

The District shall provide as much reasonable advance notice as possible to all
bargaining unit members of additional required training hours within the contract year or
days not already provided for in the CBA. Any additional training hours shall be paid at
unit members’ hourly contract rate. Any additional full training days added to the
certificated contract calendar for professional development shall be paid at the unit
member’s per diem rate.

D. Human Resources

1. Use of Leaves. The parties agree that Unit members who are unable to meet the
expectations included in this MOU regarding the In-Person/Hybrid Instructional Model,
service work, and availability during contractual hours shall use any sick leave or
personal necessity leave entitlement (including FFCRA emergency paid sick leave and
expanded family & medical leave) that they may be eligible for consistent with law and
the parties' collective bargaining agreement.

2. Unpaid Leave of Absence for Unit Members At-Risk of COVID-19 Exposure. In the
event a bargaining unit member is unable to return to in-person instruction because



either they or someone in their household is at high risk for illness or infection
associated with COVID-19, an alternate or remote assignment will be made available to
them. Bargaining unit members who request an unpaid leave due to the risk of
exposure to COVID-19 will be granted the leave.

3. Positive Test and Tracing. If a District employee, who has worked in-person on a
District site tests positive for COVID-19, as certified in writing by a licensed health care
provider or by a public health official, and if such diagnosis is shared with the District,
the District will notify any District employee who may have been exposed or in close
contact with that person immediately by telephone and leave a message with a follow
up email.

Staff and students with any symptoms consistent with COVID-19 or who have been
contacted by Sonoma County Health Department will be advised to self- quarantine.
Principals will designate an isolation room staffed by appropriate personnel. Unit
Members who have had close contact with a person with COVID-19 shall be sent home
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or sent to an isolation room on site pending travel home or to a medical facility, in
accordance with county health guidance.

Upon notification that an employee or student has been infected with COVID-19, the
District shall initiate contact tracing procedures in conjunction with the Sonoma County
Public Health Department. The District shall notify the Association Presidents of the
location(s) where the infected individual was present on the school campus during the
suspected incubation/active infection period.

If a staff member, administrator, student, or household member associated with a stable
student cohort tests positive for COVID-19, the District will comply with local health
department guidance. During this period of quarantine, students will receive distance
learning. The quarantined bargaining unit member, if medically able to do so, shall
continue to provide instruction to the cohort during distance learning. If the quarantined
bargaining unit member is able to provide distance learning from home the District shall
provide an internet hotspot, or enhanced internet availability, if necessary to provide
continuity. The unit member shall be notified of the transition to distance learning by
12:00 p.m. the day before distance learning is to begin. If not, the unit member will
receive 2.5 hours of hourly pay for preparation.

If there is a confirmed case of COVID-19 in a cohort, the District will comply with the
state and local public health guidelines as of January 21, 2021 for confirmed COVID-19
cases as outlined in the Covid-19 and Reopening In-Person Learning Instruction
Framework attached hereto.

4. Interactive Process. The Parties agree that the option for unit members to work
remotely under the full distance learning model will not be available during the
In-Person/Hybrid Instructional Model and during the Full In-Person Instructional Model.



Depending on the availability of remote work assignments and medical restriction
documentation provided by a unit member during an interactive process with the
District, the Parties agree that unit member assignments and/or transfers to remote
work positions for unit members may be considered to provide reasonable
accommodations to unit members with healthcare restrictions. Any transfers under the
interactive process shall be temporary and unit members shall be able to return to their
original assignment upon return to full in person learning.

The Parties acknowledge that the interactive accommodation process may be required
to make work safe for employees with health conditions that heighten the risk of severe
outcomes with COVID-19.

The District agrees to maintain Human Resources procedures for keeping confidential
employee communications about non-COVID health conditions.
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The District agrees to initiate in a timely manner the interactive process for employees
whose medical doctor designates them as “high risk,” “vulnerable,” or equivalent
terminology as related to exposure to COVID-19.

The District may offer reasonable accommodation for employees particularly vulnerable
to COVID-19 due to a medical condition, including but not limited to:

Providing additional or enhanced PPE;

Placing physical barriers to separate the vulnerable employee from staff,
students, or other individuals on campus;

Eliminating, reducing, or substituting less critical, non-essential job functions that
create more risk of exposure;

Moving the employee workstations; and

If available, transferring or reassigning the employee to a distance learning
assignment or an assignment with minimal daily contacts with others.

When no reasonable accommodation can be reached, the District shall provide unpaid
leave to bargaining unit members according to Section 7.03.

5. Childcare.

a. The Parties agree that, for the 2020-2021 school year, the District will provide
childcare, and ensure space, to school aged children of unit members through its



Extended Care program free of charge to the employee. Members must meet the
deadline for notifying the District of their intent to enroll their child(ren) in the
Extended Care program.

b. The Parties agree that, for the 2020-2021 school year or until all students can
return to full in person learning if there is space available in a teacher’s in-person
classroom setting consistent with State and County orders regarding small
cohort size, such teacher may bring their school age child(ren) to work with
them, regardless if the child(ren) is/are [a] student(s) in the District or another
district.

i. Prior to bringing a school aged child(ren) to work, the Parties agree that
the unit member shall complete a liability waiver, shall ensure that their

child(ren) wears a face mask, maintains social distancing and is not
disruptive to student instruction and/or other school business.

ii. If a specific classroom is at its determined maximum capacity, the
Parties agree that the teacher may not bring their child into their

in-person class. In this event, the District encourages the unit member
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to work with their site administrator to determine if there is space
available in the District’s Extended Care program. The unit member’s
child(ren) must maintain social distancing protocols among all other
children and staff.

The District shall grant child care related leaves (FMLA, Families First Coronavirus
Relief Act, etc.).

6. Pay and Benefits.

a. While working under an in-person learning model, a hybrid model, or a total
distance learning model, or during a period of total emergency school closure,
bargaining unit members shall continue to receive their full compensation and
benefits. If extracurricular duties can and are performed, bargaining unit
members shall continue to receive stipends or additional pay, as provided for
under the CBA.

b. The District shall reimburse all bargaining unit members who are on a medically
verified, accommodated full time distance learning assignment and working from
home due to medical reasons for reasonable costs associated with purchasing
equipment, including desks or chairs, improving home internet bandwidth, or
instructional materials not provided by the District directly related to providing
distance learning. Purchases shall be preapproved and unit members may be
reimbursed up to $250 per unit member for the 2020-2021 school year.



i. Bargaining unit members who provide substitute coverage for a
distance learning class shall be paid their hourly rate of pay for their
time worked.($150 per day)

7. Hours and Schedules.

a. The Parties agree that all unit members shall report to work on-site when
students are present during the work hours specified on the attached schedules,
unless directed otherwise. The Parties agree that consistent with SB 98 and 820,
Education Code section 43501, the instructional minutes included on the
attached schedules shall be provided by unit members to all students on a daily
basis.

i. In-Person Learning Unit Member Daily Start Time. Unit members shall
report to their assigned work site according to the bargaining unit

member start time in the CBA or consistent with past practice. If the
school develops staggered start and end times, bargaining unit
members shall adjust their contractual start and end time so that the
overall workday remains the same as provided for in the CBA.
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ii. School site protocols will be developed to minimize interaction of
bargaining unit members, staff, students, and parents prior to the daily
opening of the classroom space for in-person learning.

iii. On the distance learning only days (Wednesdays) of the In
Person/Hybrid Instructional Model, unit members may work and
provide instruction remotely during contractual hours.

E. In-Person Learning

1. In-Person/Hybrid Instructional Model. The Parties agree that the In Person/Hybrid
Instructional Model is defined as an instructional model available through the school of
enrollment in which distance learning platforms are maintained and remain the primary
mode of instruction. Within the In-Person/Hybrid Instructional Model there are two
options for students:

a. Full Distance learning five days per week.

b. A partial return to in-person instruction as part of our hybrid learning model.

A teacher’s roster may have students that experience only distance learning five
days a week as well as students who attend school according to the hybrid
model for their grade level or program. Students at home and in school will be



learning both asynchronously and synchronously through distance learning
platforms. In the elementary hybrid model, extra synchronous or asynchronous
instruction (including lesson planning and materials) will be provided for students
in the Distance Learning only program in the afternoons two days a week by an
employee other than the rostered classroom teacher. The number of students in
classrooms will be determined by the size of the room and maintaining social
distancing guidelines.

The Parties agree to meet and confer regarding the implementation of the
In-Person Hybrid Instructional Model and any issues and/or questions that may
arise prior to and during implementation.

The Parties acknowledge that in the In-Person/Hybrid Instructional Model the
maximum number of students in an in-person class is contingent upon the
dimension of the particular classroom and the extent to which all inhabitants of
the classroom can maintain social distancing requirements (currently six (6) feet)
with half the existing class or a maximum of 15 students, whichever is less. (The
Parties also acknowledge that County and State Public Health Guidelines will
continue to be adhered to and are subject to change and such guidelines may
increase or decrease the number of occupants allowed).

2. Full Return to In-Person Instruction. The Parties agree that a full return to in-person
student instruction includes the schedules and working conditions that were in place
prior to March 2020, unless the parties negotiate otherwise.
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3. Adherence to Health Guidelines and Orders

a. The District shall adhere to the current COVID-19 guidelines and orders issued
by the Centers for Disease Control and Prevention (“CDC”), California Department
of Public Health (“CDPH”), California Department of Education (“CDE”), California

Department of Industrial Relations Division of Occupational Safety and Health
(“Cal-OSHA”), and Sonoma County Health Department.

b. In order for in-person, with the exception of special populations being served
through a waiver, learning to occur, Sonoma County needs to have been in the
state’s Red Tier for at least 14 consecutive days, and/or the parties agree to
reopen negotiations if the State of California permits California schools to open
to in person learning prior to reaching the red tier.

c. The Parties agree to meet as soon as possible to negotiate the impact and
effects of any revisions or updates to the guidelines in section 3.01.

4. Recess/Student Break Times: Mild Moderate Classes



a. School site administrators shall create plans and schedules that provide recess
and break times for both students and unit members consistent with the
following:

i. All recess and break times shall be designed to maintain physical
distance requirements and to maintain cohort stability.

ii. All recess and break times or locations shall be staggered to minimize
the number of different people with whom staff and students interact.

iii. Each cohort/class will be assigned a specific recess time and play
area to help prevent the mixing of student cohorts.

iv. Teachers will be allowed the opportunity to have a student-free ten
(10) minute break.

5. Lunch

a. Teachers shall be provided a 30 minute duty-free lunch period.

b. Special education programs with in-person learning in the morning will include a
student free ten (10) minute break for teachers.

c. Physical distancing shall be maintained between students, between staff and
students, and between all staff during outside play, learning or transition times. 16
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d. Staff lounges will not be used for eating, meeting, or socially gathering until
indoor dining is allowed under local public health guidelines. When staff lounges
are in use, physical distancing of six (6) feet will be maintained when practicable.
Staff members who use shared appliances will clean them before and after each
use.

6. Student Cohorts

a. Elementary Schools (Preschool-6)

i. The Parties affirm that student cohorts are intended and designed to
provide stable groupings of students that are maintained, throughout
each school day, with an assigned primary cohort teacher, and
systems are in place at the school site to prevent the mixing of
classroom cohorts.

ii. When the District returns to in-class instruction, the District shall use
student cohort groupings, based on the number of students that can



safely be placed in a teacher’s classroom while maintaining physical
distancing and cohort sizes of no more than 15 students. If the student
cohort has reached its maximum capacity, no additional students will
be added to the cohort roster.

1. A daily schedule, which shall meet the minimum daily minute
requirement as outlined in SB98, will be drafted by site
administration and presented to unit members prior to a return to in
person learning.

iii. Students should remain in their same workspace as much as
practicable.

iv. Each student’s school supplies shall be separated and stored in
individually labeled storage containers, cubbies, or areas.

v. The District, working with unit members, shall provide each student
with sufficient supplies in order to provide equitable access to

education as well as to minimize the sharing of high-touch materials. If
equipment must be shared between students, the equipment shall be
cleaned and disinfected between uses by non-bargaining unit
employee. Unit members will be provided with supplies to clean

shared equipment.

vi. School staff shall limit the number of in-person visits to classroom
cohorts in order to maintain the stability of the cohorts and to minimize
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the spread of the illness. Staff not assigned as the primary cohort
teacher shall primarily use virtual methods of instructing or interacting
with the student cohort, as practicable.

b. Middle School (Grades 7-8)

i. The Parties affirm that student cohorts are intended and designed to
provide stable groupings of students that are maintained throughout
each school day with an assigned primary cohort teacher or teachers,
and systems are in place at the school site to prevent the mixing of
classroom cohorts.

ii. When the District returns to in-class instruction, the District shall use
student cohort groupings, based on the number of students that can
safely be placed in a teacher’s classroom while maintaining physical
distancing and cohort sizes of no more than 15 students. If the student
cohort has reached its maximum capacity, no additional students will



be added to the cohort roster.

1. A daily schedule, which shall meet the minimum daily minute
requirement as outlined in SB98, will be drafted by site
administration and presented to unit members prior to a return to in
person learning.

iii. Students should remain in their same workspace as much as
practicable.

iv. The District, working with unit members, shall provide each student
with sufficient supplies in order to provide equitable access to
education as well as to minimize the sharing of high-touch materials. If
equipment must be shared between students, the equipment shall be
cleaned and disinfected between uses. Unit members will be provided
with supplies to clean shared equipment.

v. Middle school administration together with teaching staff shall create a
schedule consistent with state safety protocols and guidelines that will

maintain cohort stability. To help facilitate stability, staggered release times
may be created. Full Distance Learning students will be

assigned asynchronous learning activities. Synchronous check-ins
may be given to Full Distance Learning students from alternative
available staff members.

vi. School staff shall limit the number of in-person visits to classroom
cohorts in order to maintain the stability of the cohorts and to minimize the

spread of the illness. Staff not assigned as the primary cohort
18
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teacher shall primarily use virtual methods of instructing or interacting
with the unit member and their student cohort, as practicable.

F. Clarification of Elementary Positions in the In-Person/ Hybrid Instructional
Model

1. All Non-Classroom Certificated Unit Members. RVUTA and RVUSD will meet and
confer regarding impacts and effects on working conditions due to the
In-Person/Hybrid Instructional Model for all non-classroom certificated positions.

Examples include, but are not limited to, the following: Counselors, Student Support
Coordinators, Speech and Language Pathologists, Nurses, specific Special Education
specialists.

For speech pathologists, counselors, special education teachers providing



academic instruction or assessments, classroom teachers providing one on one
assessments, alternative and effective safety devices such as Plexiglas barriers
or face shields with neck drapes shall be used. Physical distancing of at least six
(6) feet shall be maintained. The only exception is in emergency situations where
the environmental or behavioral threat supersedes the necessity for physical
distancing, as well as situations in which an educator makes the independent
professional decision that closer proximity is warranted.

Issues regarding work spaces shall follow the language indicated in Section A., “Health
and Safety”.

2. Pupil Personnel Services Staff And Other Staff Not Assigned A Class Roster .

a. This section applies to all certificated bargaining unit members not assigned as a
classroom teacher and other staff working in these positions (including but not
limited to counselors, speech-language pathologists, student support
coordinators, music teachers, and nurses) shall maintain all physical distancing,
PPE and safety requirements in this MOU.

b. Staff described in Section 2(a) shall provide their services virtually wherever
possible in order to limit their total daily contacts. Students from various
cohorts cannot be mixed for delivery of services.

c. Physical distancing and PPE requirements are to be maintained in all
workstations and office settings. In order to maintain student confidentiality or
privacy, alternative and effective safety devices shall be provided by the
District, such as Plexiglas barriers or face shields with neck drapes. Time
spent in proximity of less than six (6) feet between individuals shall be
minimized to the extent possible.
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d. The district shall maintain at least the current level of counselor staffing for the
safety and mental health of all students and staff.

3. Moderate/Severe Special Education Teachers. Moderate/Severe Special Education
Teachers shall provide special education instruction and services consistent with the In-
Person/Hybrid Instructional Model and student IEPs, with the understanding that
adjustments may be needed in order to provide IEP services to the greatest extent
possible. RVUTA and RVUSD will work collaboratively to create a daily schedule that
will provide adequate case management time, preparation time and service delivery
time. Moderate/Severe Special Education Teachers shall work with program specialists
and administrators in developing schedules to best meet the needs unique to the
Moderate/Severe delivery of services as outlined in student IEPs. (See Attachment)



4. Mild/Moderate (RSP) Special Education Teacher. Mild/Moderate Special Education
Teachers shall provide special education instruction and services consistent with the In-
Person/Hybrid Instructional Model schedules with the understanding that adjustments
may be needed in order to provide IEP services to the greatest extent possible. RVUTA
and RVUSD will work collaboratively to create a daily schedule that will provide
adequate case management time, prep time and service delivery time. RSP teachers
shall work with program specialists and site administrators in developing schedules to
best meet the needs unique to the Mild/Moderate delivery of services to ensure that
students receive the services as outlined in the student’s IEP.

Students from various cohorts shall not be mixed, as practicable, for delivery of
in-person special education services.

Special education teachers will not provide services at a child’s home.
The District shall hold all IEPs, 504s, SSTs, remotely whenever possible.

5. Additional Special Education Considerations.

a. Transportation. All schools that have students with disabilities being transported
need to reexamine their plan for supervision for arrival and dismissal periods.
This needs to be done prior to in-person instruction occurring. The plan
developed should ensure the health and safety of students. In any scenario in
which a unit member’s supervision of a student impedes upon duty free lunch or
other contractual provisions, flexibility will be provided to ensure that such
provisions are realized.

b. In-Person Assessment. There are legally mandated student assessments that
must be conducted in-person by RVUTA unit members. The Parties agree to
comply with the “Guidelines for Essential In-Person Assessments,” as these

Guidelines may be revised consistent with State and County local health orders
and guidance. (See Attached)***The Parties agree to meet and confer if the above

Guidelines are revised.***In the event that a unit member is unable to perform
in-person assessment(s) and digital assessments are not available, the
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site/district administration with all of the unit members involved shall conduct an
analysis of site, and/or job-alike unit member supports. Depending on the results
of that analysis the following options or a combination thereof may be
considered:

i. Redistribute assessments and/or caseload assignments in order to
meet the needs of students.

ii. Unit members will be offered the $50 an hour voluntary rate in order to
conduct assessments where the work extends past the unit members



contract day. These assessments may take place after contract hours,
and if this additional work takes place during contract hours, it will not
interfere with direct service delivery.

iii. Program Specialists as well as other qualified unit members may
perform assessments.

iv. Additional options identified by the District and RVUTA. If there are any
issues or concerns related in-person mandated assessments, the
District and RVUTA will meet and confer to monitor the coverage of
assessments.

v. Inclusion of Students with Disabilities: Students and related support
personnel for students who are integrated into general education

settings shall be factored into social distancing formulas and
subsequent configurations of the classroom setting.

6. School Nurses. School Nurses will perform the essential functions of their position as
designated in their job descriptions and the collective bargaining agreement. School
Nurses shall not be required to supervise isolation rooms, but they may be required to
provide student services and support.

7. Isolation Rooms. Bargaining unit members shall not be required to supervise
isolation rooms.

8. Substitute Coverage

a. In-Person Learning. The school site administrator may re-assign bargaining unit
members who are not primarily assigned to teach a stable student cohort to
provide in-person instruction to the cohort.

In no event shall two (2) or more stable student cohorts be combined in order to
provide instruction, nor shall a single cohort be divided and separated into other
cohort groups.
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9. Days and Hours

a. In-Person Adjunct Duties, Committee Assignments, or Extra Duty Work.
In-person adjunct duties, committee assignments, or extra-duty positions shall
be held virtually or in compliance with state or local health guidelines.

i. Assignment to in-person learning positions for the 2020-2021 school
year will not impact a unit member’s teaching assignment and school



site placement for the 2021-2022 school year. However, as in any
school year, site adjustments may be necessary due to enrollment or
program changes.

10. In-Person/Hybrid Instructional Model with Distance Learning Model Components.

a. Platforms. During implementation of the In-Person/Hybrid Instructional Model,
the Parties agree that unit members will utilize the Google Classroom, SeeSaw
or PowerSchool platform for distance learning purposes. For the purposes of
synchronous activity for students who are in-person and for those who are
learning in a remote environment, unit members will use the District provided
application(s) for video conferencing (currently Zoom).

b. Administrator Access to Asynchronous and Synchronous Distance Learning and
In-Person Classroom Observations and Visitations.

i. Google Classroom Access. Teachers must manually add school
administrators as a co-teacher to each of their Google Classroom or
SeeSaw Accounts. The purpose of this access is for administrators to
be aware of the distance learning experiences of students and
teachers, and to provide support to teachers as needed. Teachers will
provide the links to Zoom. Assignments shall be posted in the Google
Classroom or SeeSaw.

c. In-Person Classroom Observations and Visitations. Procedures and protocols for
site and program administrators to observe in-person classroom instruction will
resume consistent with the collective bargaining agreement. All health and safety
protocols will be followed.

d. Collaboration Platforms. The Parties agree that staff may collaborate as
necessary and appropriate in compliance with all laws including all student
privacy and confidentiality laws (FERPA/COPA). In addition, collaboration
meetings by unit members will be conducted in a manner that adheres to federal,
State and local orders, and guidelines.

Meetings (including but not limited to staff meetings, 504s, IEPs, SSTs,
professional development, committee meetings, district meetings, staff
gatherings, parent meetings, and parent-teacher conferences) shall be held
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virtually whenever possible, and shall be scheduled during non-instructional
time.

e. Synergy (Attendance, Grades & Communications). Unit members shall input
student attendance daily in Synergy based upon students’ participation in
synchronous Distance Learning and In-Person/Hybrid Instructional Model.



f. SB 98 and SB 820. The Parties agree that consistent with Education Code
section 43504(e), SB 98 and SB 820, and all State requirements, unit members
shall ensure that a weekly engagement record is completed for each pupil
documenting in-person, synchronous and asynchronous instruction for each
whole or partial day of in-person and distance learning, verifying daily
participation, and tracking assignments.

Consistent with Education Code section 43503 as amended by SB98, as a result
of the orders and guidelines issued by federal, state, or local public health
officers, distance learning is permitted five days per week for students who are
medically fragile or would be put at risk by in-person learning instruction, or who
are self-quarantining because of exposure to COVID-19.

g. Hybrid Model of Instruction

i. Elementary School Hybrid Model. When providing daily instructional
minutes in a hybrid model, any in-person learning student schedules and

any distance learning student schedules shall meet the minimum
instructional minutes. The bargaining unit member workday shall

remain as described in the CBA. Each cohort will be based on the
number of students that can safely be placed in a teacher’s classroom
while maintaining physical distancing and cohort sizes of no more than
15 students.

ii. Secondary School Hybrid Model. Minimum daily instructional minute
requirements will be met in a combination of in person and distance
learning instruction. When providing daily instructional minutes in a

hybrid model, any in-person learning student schedules and any
distance learning student schedules shall meet the minimum
instructional minutes. The bargaining unit member workday shall
remain as described in the CBA. Each cohort will be based on the
number of students that can safely be placed in a teacher’s classroom
while maintaining physical distancing and cohort sizes of no more than
15 students.
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G. General Terms

1. Alternative School Requirements. In the event that the State of California mandates
alternative requirements for schools in response to COVID-19, the Parties agree to



immediately initiate negotiations relative to any working environment impacts.

2. Complete Agreement. The Parties agree that this is the complete agreement
between the Parties regarding the District’s response to COVID-19 and that there are
no other verbal or written understandings in addition to this Agreement regarding the
implementation of the “In-Person/Hybrid Instructional Model” during the 2020-2021
school year, dated prior to the date of this Agreement.

3. Severability. If any provision of this Agreement is held to be void, voidable, or
unenforceable, the remaining portions of the Agreement shall remain in full force and
effect.

4. Interpretation. This Agreement shall not be construed against any one party but
shall be construed as if jointly prepared by both parties. Any uncertainty or ambiguity
shall not be interpreted against any one party.

5. The Parties share joint interests in keeping communications open and working
collaboratively for the benefit of students, staff, parents, and the District community as
events continue to unfold during the pandemic.

This MOU shall expire in full without precedent on June 30, 2021 unless extended by
mutual written agreement of the Parties. Sections 1, 2, and 3 (Definitions, PPE, and
In-Person Learning) will be in effect for extended school year through July 31, 2021.

H. Meet and Confer

The parties agree to meet and confer to resolve any issues related to interpretation or
implementation of this MOU.

1. Consultation Rights and Reserve Right to Further Negotiate.

a. The District and Association agree to meet and confer monthly during the
pandemic to discuss textbooks, curricula, educational methods, standards,
assessments, with the goal of evaluating the instructional models being used
and to improve student learning outcomes.

b. The Parties shall meet during a regularly scheduled monthly meeting to provide
meaningful input into the “School Site-Specific Protection Plan” before the District

submits this to all school staff, parents and community stakeholders, and posts it at
all District sites. All “School Site-Specific Protection Plans” shall be
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provided to the Association President or designee at least one business day
prior to being posted at work sites.



c. The District shall provide all bargaining unit members at a school site with the
individual’s name, cell phone number, and work email address designated as the
single point of contact from each school site or District work location to the
Sonoma County Public Health Department.

d. Due to the evolving nature of the pandemic, the Association reserves the right to
negotiate safety or any impacts and effects related to the COVID-19 pandemic
as needed.

I. Ratification

This MOU must be ratified by the Association and the District in order to take effect.

Rincon Valley Union School District Rincon Valley Union Teachers’ Association

____________________________

____________________________

____________________________

____________________________

Dated: _________________________ Dated: ____________________________
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LINKS-January 2021 MOU



COVID 19 and Reopening In Person Instruction Framework( January 14, 2021)
COVID 19 School Checklist
Blueprint for Safer Economy
RVUSD Safety Plan
OSHA FAQ
Safe Schools for All Hub
CDPH Guidance for the Use of Face Coverings
Contact Tracing Document
Hybrid Models

RVUSD Safety Documents

Staff and Student Safety Steps

Campus Procedures

In-Person Assessments- PPE

In-Person Assessment Protocol

RVUSD Custodial Checklist

Staff and Student Arrival Protocol

Post Covid Room Cleaning

Filter Changing Practices
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